
CENTRAL OKANAGAN TEACHERS’ ASSOCIATION: 
PROFESSIONAL DEVELOPMENT DAY 

OCTOBER 23, 2020

Myrna McCallum 

Miyo Pimatisiwin Legal Services





❑

❑

❑

❑





Bessel Van Der Kolk, the body keeps score: brain, mind, and body in the healing of trauma (new York: Viking, 

2014), 95



Reduced activity in Broca's 
area (this is the area for 

speech). This can make it 
difficult to talk about trauma 
and describe it with detail 

(Hull, 2002). 

The hippocampus becomes 
smaller . This can affect 
attention, learning and 
memory (Hedges and 

Woon, 2011; Pechtel and 
Pizzagalli, 2011).

The corpus collosum which 
connects the left and right 

sides of the brain, is 
reduced. This prevents the 

two sides of the brain 
working in a coordinated 
way (Wilson et al., 2011).

Changes to amygdala 
function can cause people 
to experience emotional 
extremes and struggle to 
regulate their emotions.

Reduced activity in 
different parts of the cortex-

frontal lobes which can 
mean a survival response/s 
is triggered in absence of 
danger (Ali, et al., 2011).





Lack of self-
awareness 

Lack of cultural 
humility 

Lack of flexibility Lack of time

Being 
transactional

Failing to check 
your bias 

Impatience 
Your own 

trauma/vicarious 
trauma  









How do YOU 
respond to strong 

emotions?

How flexible are 
YOU with time and 

control over the 
space and 
process? 

How do YOU adapt 
your tone & body 

language?

Are YOU willing to 
take up less room?  
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Cultural humility is focused on learning through listening 
and partnership building. 

Cultural humility is a foundation for developing the type of 
environment that promotes an appreciation for 
understanding other cultures. 

Cultural humility combined with crucial conversation skills 
provides an opportunity to talk about emotional responses, 
misunderstandings, and develops cultural understanding. 



Remember: you are the learner and they are the expert. Even if you identify with 
someone else’s background.

It is critical to recognize and respect these unique histories and resulting traumas 
and to learn to identify current risks and challenges which could result in re-

traumatizing or re-victimizing those belonging to these communities. 

2Spirit, Queer, BIPOC people have been uniquely impacted by laws and policies 
which have resulted in their marginalization. Acknowledge and validate this lived 

experience at the outset. 



Accept the process: 
life-long learning

Confront your own 
biases

Critical self-
examination 

Capacity for 
empathy and 

perspective taking

Active and mindful 
listening

Skills of inquiry 
(asking open ended 

questions)







➢

➢

➢

➢



Those who have 
a personal 
history of 

unhealed trauma 

Those who are 
repeatedly 

exposed to the 
traumas of others

Those who lack 
organizational 

support



debrief walk alone
5 intentional 

minutes

distinguish
no uninvited 

guests









https://vtt.ovc.ojp.gov/ojpasset/Documents/VT_VT_and_Resilience_Training-508.pdf





Encourages 
culture change 

within an 
organization

Promotes a 
culture of safety 
& empowerment 

Builds trust and 
transparency

Offers 
opportunities 

for peer support

Promotes 
collaborative 
engagement 

Improves 
relational skill-

building  
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